CORPORATE GOVERNANCE Kurita Water Industries Ltd.
2021 12 24

03-6743-5068
6370
https://www.kurita.co.jp/

ESG

https://ir.kurita.co.jp/corporate_governance/governance_policies/index.html

2020 ( )



2021 9

71%

1%

10%
10%

1%

10
9 ( 2.7%)
2021 9 19
2017 MSCI (WIN)
( )
(
2021 9 18 2
30%
10 20 ( 1 3 )
2021 9 85 ( 13%)
(4
(6
DX

Al



4
P6-7 https://ir kurita.co.jp/downloads/pdf/annual_2021.pdf

5 30

6

7

8 /

(
(
2016
TCFD
CSR
2 CSR

R CSR

mental & Social

CSR

7

PDCA

8)

CS
E&S Environ



Q o0 o0 T

CSR https://www kurita.co.jp/csr/management/index.html
https://www.kurita.co.jp/csr/tcfd/index.html
https://www.kurita.co.jp/csr/pdf/kurita_csr_J 2021.pdf
https://ir kurita.co.jp/downloads/pdf/annual_2021.pdf

https://www.kurita.co.jp/csr/csr_activity human/index.html

https://ir kurita.co.jp/downloads/pdf/annual_2021.pdf

( 10
(1
(12

(13
9
10
1

1
12 1,000

13 10

2%

TCFD
E&S Environmental & Social

P26-27

9



12 1
https://ir kurita.co.jp/corporate_governance/board_evaluation/index.html
2020 1 12 6
DX

DX
DX DX

2020

IR SR IR SR
CSR IR
SR
IR SR
IR SR IR SR Web

IR SR

IR SR



2022 2021

30%

13,998,300 12.42
6,069,557 5.38
5,979,883 530
7 2,400,700 213
2,056,131 182
CACEIS BANK LUXEMBOURG BRANCH/UCITS CLIENTS 1,969,078 174
BNP PARIBAS SECURITIES SERVICES LUXEMBOURG/JASDEC/FIM/LUXEMBOURG FUNDS/ 1861500 65
UCITS ASSETS oo '
505025 1,826,528 162
505234 1,821,429 161
385781 1,447,689 1.28
2021 9 30
6,069,557 244,657
3,576,475 3,576,475
244,657
244,65
7
_ 3



— © ™ ™

(1)

e

C O O T OV 4w DS - . X

(2)




ACJ

0.1%

2014 6

0.4

2021 3

DX

20



3

[2020 13

[2020 11

2017 2018 5
3

[2020 13

—
—~
[N
~




fg

T O 4= DD C - . X

(2)




[ 8 2020 4 1 2021 3 31 1
10 3 479
4 3 81
6 89

131

1

2016/3/31 (2022/6 )




5 3 8
1 2020
16
15
2 11
3 2
1 3
2013 6 27
427 1
425 1

2021 6 8 21
2021 6 1 28
2021 6 29
2006
2006 ICJ
2013
( 2005
2021

2020 6

16

2005 6

423

16

2020



https://ir kurita.co.jp/corporate_governance/organization/index.html

2
IR
R
1

ESG 1

2021

https://ir kurita.co.jp/index.html

CSR IR IR

2020 7 Water Resilience Coaliti
WRC WRC
The CEO Water Mandate

o
=}

WRC

SDGs
https://www.kurita.co.jp
/csr/wrc/index.html



30

https://www.kurita.co.jp/csr/csr_activity_basic/human_rights/index.html

2006 5

E&S Environmental & Social
E&S

E&S



E&S

CSR

BCM(

E&S

CSR

17

)

2030

E&S

CSR

CS



BCM( )

E&S

E&S



2022 4
( )
2006
2021 8 30
ESG
TCFD
E&S Environmental & Social
CSR https.//www.kurita.co.jp/csr/management/index.html

https://www.kurita.co.jp/csr/tcfd/index.html
https://www.kurita.co.jp/csr/pdf/kurita_csr_J_2021.pdf
https://ir kurita.co.jp/downloads/pdf/annual_2021.pdf



THOEREMBIR L BFERR

20184EFE  20194EFE 20204  202149A8 20224FE 20274
S S S =HE BiZ B4z

L2t ZHEEBIS 1.1% 2.1% 2.4% 2.7% 5% E 10%F2

MEBRERAD (#12F) 21% 19% 33% — 30% —

ZHEE (#TZE - i) 15% 20% 33% — — BN HAZIFEE
<BE>
LT I—T HHEEERIE o% 10% 1%

ERESDLMEEE 4% 049 95%




R - EEBORFIL -2 Yy IR

c CEBIORRICHIT T, HEAZER b —) —PHhEREHESOREEBBICESELELNE - BREXFVERE LTHE, AFVEEOLEBIC, YIS/ V—TOBETHEYE ( [SHMEEEIT] [KICETIMERET S| [HABELZAETS] ) 28T,
cMHIN-TORETHEMER. SHEEEESTILTEONBIKICET I EBEL. VY 1—Yav0oRFEEBELT, #2 (LoHE) MEEZAETZILTT,
TSR &I, ARICIIA, BEEACELE,. SEEMb B, RHERE. SN TOBFENOFERL LI SHRARBER] 2HRTIEROSHIEBHLET,

HAFUR - RTAY b SHIEEENT b AT BAEEET 5 b HAHELAET S
i ;ii; B 25 H A A ya—rn ;;’%;;; sai-zm DX e
e ° °
TRHE ° ° ° ° °
WEEX ° °
o ° °
i
aED ° °
BURT GHD ° °
HHET (14 ° °
WER—E (D ° °
KBRS (D) ° ° °
P BEEE ° °
SEER (1) ° °
ZIHR. EEERVRETINE - BROS HEALTIHTIC %2, BICHFTI39HICOLWTOEMFLTVLET,
(RSB L BERR) OBH
JURTN—T 13, HRDKLLEERD [BIF] T, KEREL LEBEICYYV2—2arERH#LTVET,
SMATBEAT, PERORBIARICAESS 2 & THRLAMNE F—2% [KHT3H) & LTEAL. 7Y R/ h—TELATEALY Y amsa s RAMLTOC 24, SERPHE L ORBEHENET 3HRTHE EELTL
7, MEREICOBDZRIGESADFWERL, BBESRICH T2 RERRICHLAREY, YHICEVWTEELERRES JUVEBRITAOERMNELEE 2735 XA T, YHOMBRICHDERRFATHEZLEZITVLET,

(]

BER20BE - BRET 3EE
BT ARSI SEREEHE B BHTOEEEELET S EOLE
38 o e 25 o /8 0 % oz/s 27 o 3g/11% nen - s=asw)

F@Oat (118 SR - EEREH

I l I 5L L (3%)
Illlll 60-64% (6%)

l 55-50% (1%)
I 50-54% (1%)



J—RL— M2 RO

| HIBa |

l B BT l BT ARE

_ e o EEES i o
54 - ENFARI AR : — SHEBA

BIBEETHRE

[EHERIT

E&SESR-
#EEER

AS
=\

E=E S



B ® H = &

<IBHREE>

NV A v . fiva . <& N °
J:‘l*im%%ul”aﬂ EIEEDBF% < $& % 7~}I/___7/ﬁ\$i
T 50 F 2B Y
= & =W = B =W
BEWINE | WS BEWINE | HE
A 4 Y
BREEEATE

(IR SR ERS#HXEBEL) BHRELIE - £
W EICHEARIBRE R B — 7 RN — v TBH

<ETH R - BERR>

FERR - BRERSLELBR

\4
iR THRRIERS LA EEZRTE
(BEHTRDBEIZ. BEEASHBRORE X 21X

FERIC, TDnet 2 BLTCEBICHRT %)

l

EERR - BRFER

<{EERERr>

EERR - EERERICZELBEVERD S B
KEENREYIMZTH5LETEREEDNZIER

\ 4
REetBAREEI B RERESIOAEZRE

(BEICIHLCTRELBEEBER. CSR IR HE.
WEIER., REIRR. UBBRFLHE

A 4

TDnet £/ lE Bt vz 794 +EZBL TCHT




	女性管理職目標および過年度実績.pdf
	取締役・監査役のスキル･マトリックス(1223)_2.pdf
	CG体制図(日本語)1224.pdf
	適時開示体制図(日本語) .pdf



