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Notice Concerning Revision to Dividend Forecasts  

for the Fiscal Year Ending March 2026 

 

Remixpoint, Inc. (the “Company”) hereby announces that the Board of Directors of the Company 

resolved, at a meeting held on October 2, 2025, to revise its per-share dividend forecasts as described below. 

 

 

1. Details of revision 

 Annual dividend 

 Second quarter-end Fiscal-year end Total 

Previous forecasts   – 

Revised forecasts – ¥3.00 ¥3.00 

Actual results for the 

current fiscal year 
¥0.00 – – 

Actual results for the 

previous fiscal year 

(Ended March, 2025) 

¥0.00 ¥0.00 ¥0.00 

 

 

2. Reason for revision to dividend forecast 

The Company’s core approach to capital policy is to seek an appropriate balance between healthy 

financial underpinnings, improving capital efficiency, and the strengthening of shareholder returns, while 

also increasing corporate value by growing and expanding businesses and by improving management 

efficiency and profitability. The Company considers the returning of profits to our shareholders to be a 

priority management policy. Based on this policy and after comprehensive consideration of future business 

development, the Company plans to pay a dividend of ¥3 per share to shareholders with a record date of 

March 31, 2026. 

Furthermore, the Company will continue to utilize retained earnings to actively invest in existing 

businesses and in areas presenting new business opportunities, thereby executing flexible strategies aimed 

at further expanding the group’s revenue base. 

Note: This document has been translated from the Japanese original for reference purposes only. In the 

event of any discrepancy between this translated document and the Japanese original, the original shall 

prevail. 


