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Notice Regarding Withdrawal of Medium-term Management Plan
and Reduction of Executive Compensation

Livesense Inc. (the "Company") hereby announces that its Board of Directors, at a
meeting held on August 14, 2026, resolved to withdraw its medium-term management
plan and reduce executive compensation, as described below.

1. Background to the Withdrawal of the Medium-term Management Plan

The Company Group announced the "Medium-term Management Plan 2025-2027," ending in the
fiscal year ending December 31, 2027, on August 14, 2025, and has been working towards achieving
its targets.

However, the Company has been reviewing the positioning of the medium-term management plan
and the management issues to be resolved. This is because the Company shifted the business policy
for its part-time job portal "Machbaito" in response to environmental changes, such as regulations on
celebration bonuses and competitive trends, and because the growth of other existing and new
businesses has not yet reached a scale sufficient to offset the decline in revenue from "Machbaito."

As aresult of this review, the Company Group has determined that it will be difficult to achieve the
numerical targets of the medium-term management plan under the current business environment and
that it is necessary to change its management priorities. Consequently, the Company Group has
decided to withdraw the Medium-term Management Plan 2025-2027, which was announced on the
premise of growth, and will focus on structural reforms aimed at achieving profitability.

For details on the current challenges and future policies, please refer to the "FY2026 2nd Quarter
Financial Results" disclosed today.

2. Reduction of Executive Compensation

To clarify management responsibility for the deterioration in business performance, the Company will
reduce executive compensation as follows:

(1) Details of the reduction in executive compensation
Taichi Murakami, President and Representative Director: 30% reduction in monthly executive
compensation
Daisuke Katsura, Director: 30% reduction in monthly executive compensation
(2) Period of reduction
From September 2026 to November 2026 (3 months)



